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What is meant by the phrase “Silence is Violence"? Silence, though oft_en
considered a matter of inaction, is a very loud and deliberate action. lr_\ ref}lsmg to
denounce racially motivated police brutality, the Israeli apartheid regimein
Palestine, hate crimes targeting Muslims or the sexual abuse of ggnder minorities, a
person is making the active choice to participate in the reproduction of these forms
of violence. Silence is approval of oppression; it is a nod ;:) t}}:o§elwho pezg:stt:is

There are echo cambers full of this silence in which violence gr ;
:gse;‘ecfs WE HEAR YOU LOUD AND CLEAR WHEN YOU CHOOSE TO SAY NOTHING!

ANOTHER day
ANOTHER dollar.
ANOTHER unarmed American was killed by
ANOTHER armed American.

ANOTHER family has

ANOTHER empty place at the table for
ANOTHER meal.

ANOTHER family has more time together for
ANOTHER paid vacation.

ANOTHER foreclosed home.
ANOTHER new Lexus.

ANOTHER sick-day taken is
ANOTHER teary eyed conversation.
ANOTHER child playing is
ANOTHER force to fear.
ANOTHER family’s wedding in

. 3 7 ANOTHER country is
B y 2 Ch ris Fr 1€ d ANOTHER state’s target.

ANOTHER thirty-eight billion dollars on warfare,

ANOTHER city razed. gone like
ANOTHER Black Wall Street.

ANOTHER blind eve,
ANOTHER blinded pedestrian. A new vear,
ANOTHER 173 phantoms.

ANOTHER day
ANOTHER name.







|

make (attitudes or behavior) part of

Internalized:

one's nature by learning or unconscious assimilation.

Racism: a. The belief that all members of each race

possess characteristics or abilities specific to that
race, especially soc as to distinguish it as inferior
Oor superior to another race or races. B. prejudice,

discrimination, or antagonism directed against someone

of a different race based on the belief that one's own




ARE YOU INTERNALLY RACIST?

STATEMENT

NO

You say that you are
colorblind.

You do not encourage
activism of any kind on
the issue of race.

You start statements
with: “I’m not racist,
but...”

You perpetuate colorism.

You constantly refer to
all Asian individuals as
Chinese.

You try to explain your
racism by saying,
“Everyone is racist.”

You use racial/ethnic
slurs.

You call every Latinx
person you see Mexican.

You do not believe that
white privilege exists.

You do not think that
the oppressed can also
be oppressive.

You culturally
appropriate other
cultures and see nothing
wrong with it.

You use the term “race
card.”

You use the term
“reverse racism.”

IF YOU CHECKED A YES BOX FOR ANY OF THESE,

YOU ARE INTERNALLY RACIST.
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"A CONCEPT IS A
BRICK. IT CAN BE
USED TO BUILD THE

COURTHOUSE OF
REASON. OR IT CAN BE
THROWN THROUGH THE
WINDOW."”
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People also ask
Can a person be racist against their own race?

Internalized racism is where you are racist against your own race, even against
yourself! It is also called internalized oppression, internal colonization and the
colonized mind.

internalized racism | Abagond
hitps://abagond.wordpress.com/2009/11/25/internalized-racism/

Search for: Can a person be racist against their own race?

Can a black person be a racist?

My assertion is that a black person'’s attitude toward white skin could be prejudice —
not that black people are racist. The usage of the word racist relative to a hate
speech by blacks on blacks or whites is incorrect. A subjugated group cannot be
racist — they can only be prejudicial.

Pambazuka - Black people can't be racist
www.pambazuka.org/en/category/features/95744

Search for: Can a black person be a racist?
Can a person of color be racist?

If one defines racism as racial prejudice, the answer is yes. People of color can and
do have racial prejudices. However, if one defines racism as a system of advantage
based on race, the answer is no. People of color are not racist because they do not
systematically benefit from racism.
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2. You are a modern-day so-called Uncle Tom

3. You don’t understand that the oppressed can be

oppressive
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Interpersonal
When a person is constantly faced
¥ the negative things that
white privilege and racism are
able to stir up, people of color
often find themselves facing a
plethora of obstacles. Often,
white individuals are put on-a
pedestal and this action leaves
people of colcr to feel as if the
are less or inferior. Even though
white individuals are looked up as
something “oh so holy,” feeling
less than ancther person can even
happen with people of coler as
they feel less than another person
that they share the same race
with.

Institytional
It is no secr that within the
realm of institutions, people of

color are not able to access a lot
of benefits due to systematic
racism being set into place. When
it comes ro decision making, those
who are often found making big
decisions are white individuals.
Pecple of color who do not
rebuttal against this, but rather
support white supremacy are
rewarded with sm favors.
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everywhere, you just have to go
and look for them” has been said
over and over. For people of
color, finding resources that
cater to all or some of their
rieeds 15 very Hard, Seme people oF
color may int 1 the idea by
he 1 that have been
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PACE: 15 A SOCIAL CONSTRVCT

Race is not biological. It is a
social construct. There is no gene
or cluster of genes common to all
or all whites. Were race

in the genetic sense,
classifications for
individuals would remain constant

~r
who could be categorized as black
in the United States mi i
considered white in Bra
colored in South Africa.
e race, racial jdentity can be
How one perceives her
ntity cer shift with
and time, and not
those whe are
al. These shifts in
identity can end in
categories that ocur society, which
sists on the rigidity of race,
has not even yet defined.

EX(ERIT fdon ANGELA ONRVATH WILLES
SQALL Awp RACLAL IDONTAYF AKE s0AL COMNSTRLES .




upport for Each er|

e hardest, but most transtormational, work for anti-racist white Pgople and
people of color is the work within ourselves and our own commum‘ues,l!r'x the
foundation world (and elsewhere), white people who try to use their privilege tol
end racial disparities and people of color committed to addressing internalized
Facism must make the leap of faith required to trust and support each other to
define the work for our own communities. We must do this even as we share
both resources and the struggle for justice, equality and our humanity.

in homogeneous settings, white people can help each other to understand white
rivilege and to challenge each other to truly accept the leadership of and to
{ equitably share benefit and ownership with people of color. People of color can
reate spaces to investigate and work toward dismantling oppressive
structures—particularly internalized racism and cross-racial hostility—that limit
b us and we can challenge and support each other to take and develop leadership.

n heterogeneous settings, all must make sure that systemic racism,

privilege and internalized racism are understood and addressed. We can then
work to build inclusive and intercultural cultures that refuse to accept racial
disparity and that bravely expose the lies of race and racism.

— DonpA K.




STAND IN SOLIDARITY WITH THE

NATIONWIDE PRISON STRIKE

"Prisoners are on the front lines of wage slavery and forced slave laborWhe\r'e
~refusal to work whale in prison results in inhumane retahatxon and pamcapatmg "
_,-slave labor contnbutes to the mechamsms of explontanon The lndustnal Workers of
the World (IWW) has consciously grasped the importance of organizing prisoners
. sothat prisoners can dtrectly challenge prison slavery, work conditions, and the

: system itself: break cycles of criminalization, explmtanon and the state sponsored
,dmsmns of our workmg class. At the same time, the prison environment and culture:
is a melting pot of capttahsnc and exp!onanve tactics and.all forms of oppressuon
These pmsons must be chailenged in prisons, institutions, andi in all of us, thmugh

' .~ organized working class solldamy
- lncarcerated Workers Orgamzmg Committee

HOW TO SUPPORT THE STRIKE

‘Boycott businesses that profit from incarcerated labor

Walmar‘t“‘::‘: American Airlines “g_

Brought you by the Wooster Anti-Racist Collective







- Sharah HUCTSOI
and the Wooster
ﬂ IAnti-Racist
&\@Collectlve
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